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MODERN TECHNOLOGIES FOR TRAINING AND
ADVANCED TRAINING OF POLICE OFFICERS

The article is devoted to the study of high effectiveness of active forms,
methods and technologies of training police officers during educational
process. The system of training police officers combines psychological,
theoretical and practical aspects It is noted the important tool for the
professional activity of law enforcement officers of Ukraine is the study of advanced professional experience
of law enforcement agencies in Europe. As the employee of the National Police is focused on effective
solving the tasks facing him, but constant psychological support and awareness of the possibility of
professional development.
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Formulation of the problem. Today, the tasks facing various types of higher
education institutions, including educational institutions with specific learning conditions,
determine all the new requirements for the professionalism and skills of graduates,
future employees of the National Police of Ukraine. European standards for police rules
are aimed at ensuring that National Police officers implement high human standards,
improve their professional skills and take responsibility for their duties.

Today, the employee of the National Police is focused on effective solving the tasks
facing him, but constant psychological support and awareness of the possibility of
professional development are especially important for each specialist of the NP.
Therefore, in our opinion, it is necessary to provide conditions for the positive dynamics
of the quality of professional growth, the use of new forms of optimization professional
activity, enrichment of the spiritual and intellectual potential of employees of NP; no less
important is the development of the police team, its cohesion, which is a factor in the
formation of a confident personality of the police, the formation of positive interpersonal
relationships in the system "leader-subordinate", "subordinate-team"; creating an
emotionally favorable environment that has a positive effect on the support of the staff
of the NP and the establishment of positive interpersonal relationships in it.

© Lopatynska I., 2021 182



YKpaiHCbKa nosiueicTnka: Teopis, 3aKOHOAABCTBO, NpakTMKka Ne 1 (1) 2021 ISSN 2709-9261

Successful solution of these problems is possible with a meaningful organization of
continuous professional training of police officers. According to Art. 72. Law "On the
National Police", professional training of police officers consists of: 1) initial training;
2) training in higher educational institutions with specific learning conditions;
3) postgraduate education; 4) service training — a system of measures aimed at
consolidating and updating the necessary knowledge, skills and abilities of a police
officer, taking into account the operational situation, the specifics and profile of his
operational and service activities" [1].

Analysis of recent research and publications. Analysis of the scientific literature
suggests that most domestic (O.Rybina, I. Chornokozov) and foreign (V. Kilpatrick,
G. Dryden, J.Voss) scientists and researchers paid much attention to pedagogically
organized, consistent system of conditions, influences and opportunities to meet the
complex needs of the individual in training and the transformation of these needs into
professional values.

The aim of the work is to identify the main aspects of training the police officers, to
reveal their relationship and to study the possibilities of modern technologies to improve
and promote the skills of current and future employees of the National Police, taking into
account international experience.

Presenting main material. The experience of work in the higher education
institution of the system of the Ministry of Internal Affairs (MIA) allows us to state that
systematic methodical work is needed in the educational institution for the training
specialists for the National Police. The high effectiveness of active forms and methods of
training police officers during educational process in the increases if you ensure the
consistency of professional orientation and design situations that simulate the reality of
official activities in the ranks of the National Police. On the other hand, the socio-
psychological climate in the educational institution provides psychological comfort to
each participant in the educational process and plays an important role in the
professional development of future police officers. The system of training police officers
combines psychological, theoretical and practical aspects.

The psychological aspect of training is aimed at developing the psychological
structure of important qualities for the activities of the police, who guide, control the
service and implement it in various actions. Among them an important place is occupied
by such qualities as: flexibility, tolerance to difficulties, willingness to act in extreme
situations, willingness to compromise, control over feelings, emotions, language,
behavior; ability to empathize, willingness to cooperate, to work in a team; willingness to
be open to their colleagues. No less important, in the content of the psychological
component of training, are communicative qualities. In the structure of communicative
qualities N. Tatarinova identifies: the ability to communicate in the system "manager-
subordinate", ensuring the removal of the emotional and psychological barrier [2].

Note that the possession of moral and psychological qualities create better
conditions for the development of motivation and creative nature of collective activity,
the correct formation of the police personality, provide a favorable emotional climate in
the team, prevent the emergence of "psychological barrier", provide management of
socio — psychological processes in the police. |. Chernokozov defines the following moral
and psychological qualities: observation and attentiveness; endurance, self-control,
ability to make rational decisions in conflict situations; ability to control oneself and
restrain negative emotions; self-criticism combined with sensitivity; the ability to
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anticipate all possible consequences of their words and actions; creative thinking,
courage in solving moral problems [3].

In the content of the theoretical aspect an important role is played by the
information component (perception, processing and storage of information necessary for
the performance of professional activities; activity management and decision-making,
planning, control and evaluation of own actions); analytical component (observe the
processes taking place, analyze their course, identify their components and establish links
between them, comprehend each part of any process and find its inherent patterns,
predict the outcome of any action before its commission in reality, predict the
development of the team and each of its members).

The practical component of police training is a set of activities among which an
important role is given to organizational, informational, prognostic and design, when the
teacher, during the educational process, creates conditions for self-actualization and self-
realization of a cadet or student. The practical aspect of training a police officer, aimed at
updating his internal readiness for change and self-change, ensuring the appropriate
choice of forms, methods, means of work in the service to solve professional problems.
Application of different types and forms of activity (cases, professional tasks, dialogues,
discussions, debates, projects). These activities are multifaceted and ensure the integrity
of the educational process, the professional development of future employees of the
National Police.

Establish a clear relationship between all components (theoretical, psychological
and practical) of the process of training police officers for professional activities, build a
model of emotionally favorable environment in the cadet (student) team — it means to
establish decisive chains in the relationship and anticipate the teacher's actions in climate
improvement, psychological comfort for all participants in the educational process. At the
same time, the emotional unity of the teacher and the student group is important, which
contributes to the creation of a creative atmosphere, democratic style of behavior,
friendly relations and prospects for the development of cooperation between teacher
and students.

The effectiveness of the multicomponent block of police training is due to the
competent use of various psychological and pedagogical technologies, which should
become an integral part of the training process in the educational establishment. The
idea of developing psychological and pedagogical technologies of modern education is
the need to move from explanation to understanding, from social control to
development and self-control, from management to self-government.

Modern pedagogy defines the educational technologies of training future police
officers as a step-by-step organized activity of a teacher who interacts with students of
higher education in order to achieve optimal results through some standard of behavior
and activities. According to I. Zaichenko, the main components of pedagogical learning
technology are:

- pedagogical communication;

- pedagogical requirement;

- pedagogical assessment and creation of success;
- pedagogical resolution of conflicts;

- organization of individual and group activities [4].

Recently, design technologies developed by J. Dewey and W. Kilpatrick have been
recognized, and their ideas have been developed in the works of E. Polat and O. Rybin.
The basis of project technology is the method of projects, this method involves "a certain
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set of educational and cognitive techniques that allow you to solve a problem during
independent action with the mandatory presentation of results" [5]. Project technology
involves achieving the goal by solving the problem of obtaining a real practical result.

Today, a significant role is given to training technologies. They are based on various
trainings (personal growth, socio-psychological, organizational skills training,
communication training, game training). Through the implementation of cases, finding a
way out of role-playing and game situations, technological procedures were worked out:
creating a problem situation, using emotional and communicative stimuli to intensify the
actions of teachers to achieve the projected goals, Melnik V. believes that training
procedures enrich the experience of students in creating situations of professional
orientation, for example, in the police team through the use of active methods: design
situations, improvisation, game and problem methods [6].

The choice of technology depends on the task to be solved and the attitudes of
police officers, their attitude to professional activities and the focus on achieving high
results while serving in the National Police. Taking into account the experience, attitudes,
desires, capabilities and abilities. In other words, defining the tasks, content, forms and
methods of training a specialist and his awareness of the importance for their own
professional growth and development are important components of professional success
of future and current employees of the National Police of Ukraine.

At the same time, the process of studying professional subjects should be based on
the practical orientation of professional training. However, in the context of globalization
of society, the expansion of international professional relations, the issue of foreign
language training of specialists — law enforcement officers who would be fluent in a
foreign language — becomes especially relevant. Under professional-oriented language
learning, scholars understand training that takes into account the needs of students in
learning a foreign language and the features of the future profession or specialty, which
in turn require its study.

Practically all forms of activity of law enforcement officers provide professional
communication, exchange of information, therefore, during training in a higher education
institution future law enforcement officers should learn professional communication and
be ready for professional activities of communicative nature (both oral and written), type
of activity, divisions and positions.

Today, an important tool for the professional activity of law enforcement officers of
Ukraine is the study of advanced professional experience of law enforcement agencies in
Europe, where it is necessary to apply the knowledge and understanding of a foreign
language.

For example, one of the sources for sharing the experience of law enforcement and
training for police officers is the European Union Agency, CEPOL. Its headquarter is in
Budapest, Hungary.

The agency's activities are dedicated to the development, implementation and
coordination of training for law enforcement officers. Since July 1, 2016, the official name
of CEPOL is "European Union Agency for Law Enforcement Training". CEPOL promotes a
secure Europe, cooperation and knowledge sharing among EU law enforcement agencies,
as well as cooperation against organized crime.

There are many good reasons to work with CEPOL, namely: law enforcement
officers have the opportunity to learn about the latest developments and trends in law
enforcement, learn from experts, share best practices and practice their foreign language
skills.
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CEPOL brings together a network of training institutes for law enforcement officers
in EU Member States. It provides for the organization of trainings on security issues, law
enforcement cooperation and information exchange. CEPOL Agency uses a multi-layered
approach to training, including: holding, conferences, seminars. They usually last a week
and take place at an educational establishment in one of the Member States or at CEPOL
headquarters. This allows you to better understand the subject. Training often involves
case studies, and participants are encouraged to share best practices. Online learning:
online learning is a way of distance learning that takes the form of webinars, online
modules and online courses. CEPOL's current work includes online learning (ie webinars,
online modules, online courses, etc.), exchange programs, general education programs,
research and science. All events are supported by the e-network, the CEPOL online
learning platform. The e-Net platform also hosts the e-Journals service, which provides
registered users with access to international scientific journals related to police science
and police practice.

CEPOL also works with EU organizations, international organizations and third
countries to ensure a collective response to the most serious security threats. The
Agency's annual work program is based on this network and other stakeholders, resulting
in relevant and targeted activities aimed at meeting the needs of Member States in the
priority areas of the EU's internal security strategy. CEPOL constantly strives to offer
innovative and advanced training activities, integrating relevant developments in
knowledge, research and technology.

CEPOL's activities provide an opportunity to keep abreast of the latest international
developments and trends in law enforcement, especially with regard to cross-border and
serious international crime. Make Europe a safer place by training and educating law
enforcement [7].

Conclusions. Thus, studying the main aspects (theoretical, psychological and
practical) of police training, it should be noted that the opportunities for personal and
professional growth of law enforcement officers, addressing security issues and creating
an emotionally conducive environment for professional development. It is necessary to
reveal the relationship and study the possibilities of modern educational technologies
(training, project) to improve and enhance the skills of future and current employees of
the National Police.

It is important and necessary to take into account international experience in order
to promote law enforcement cooperation through training for the benefit of citizens, to
strive to consistently provide products and services that meet the expectations of
stakeholders. CEPOL intends to provide diverse stakeholder groups with quality learning
opportunities, as well as ongoing international best practices. In the future, we are
confident that law enforcement agencies will have the opportunity to learn about the
latest developments and trends in the field of law enforcement, learn new practices and
implement them in their professional activities.
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CYYACHI TEXHONOTIT NIATOTOBKM TA NIABULLEHHA KBANIDIKALLT MPALIBHUKIB NOAILLT

Y cmammi npoaHanizosaHo cucmemy nid2omosKku nosniuelicekux 00 caywbosoi dianbHocmi. HaeonoweHo, wo
eghekmusHa npogpeciliHa nideomoska 06’€e0Hye ncuxosnoeiyHul, meopemuyHUli ma npakmuyHul acnekmu. Y ceoto
yepay, ncuxosoeiyHul achekm nideomosKu cnpAMOBAGHUL Ha PO3BUMOK NCUXO0s02i4HOI CKAad08oI sax)c1usux Akocmed y
dianeHocmi noniyelicekoeo;, meopemuyHull — iHgpopmayidHul komnoHeHmM (cnpulHamms, nepepobka ma 36epexceHHs
iHghopmauii, HeobxioHoI 0118 8UKOHAHHA NpogeciliHoi cayx6o8oi disnbHOCMI; ynpasaiHHA disabHicmio i npulHAMmMA
pileHb, NAAQHYBAHHA, KOHMPOAL), NPAKMUYHULU € CyKynHicmio 3axo0is, ceped AKUX 8amusy pose 8idieparoms
opeaHizayiliHi, iHpopmauiliHi, npoeHOCMUYHI ma NPOEKMHI. Pe3ynemamusHicms ma npoo0yKmueHicms 8UKOPUCMAHHSA
aKMUBHUX opm i memodie nideomosKku malibymHix noniyelicekux 00 cayxb6osoi OifsbHOCMI 3pocmae, AKWO
3ab6e3neyumu nocnidosHicme npogeciliHoi cnpamosaHocmi ma chpoekmysamu cumyauii, wo mooesntoroms peanii
cnywboeoi dianbHocmi 8 nasax HayioHasneHoI noniuii. Y 3anponoHo8aHoOMy 00CniOMeHHI po32aa0aromecs 0Cc8imHi
mexHosoeii Hag4yaHHA MalbymHix cnispobimHUKI8 NPABOOXOPOHHUX OpeaHi8 AK N0emanHo opeaHi308aHa OifanbHICMb
suKnaoaya, wio 63aemolie (3 300bysayamu suwWoi oceimu 0714 O00CASHEHHA OnNMUMaAnbHUX pesyaemamis. Bubip
mexHono2ili (NPOEKMHUX, MpeHiH208UX) 3anexcums Hacamnepeo 8i0 3a80AHHS, AKe HEOOXIOHO 8UpiWUMU; yCMAHOBOK |
mMomueauii Ha 0ocsieHeHHs 8UCOKUX pe3ysiemamie nio Yyac cayxbu e HayioHanbHil noniyii. 3a3Ha4eHo, Wo Ha Cbo200Hi|
diesum iHcmpymeHmapiem niosuweHHa Keanighikauil npasooxopoHyie YkpaiHu € susyeHHs nepedosoeo npogeciliHo2o
0oceidy npasoOXOPOHHUX Op2aHis KpaiH €sponu, 0e, Mixc iHwWuUmM, HeobxioHo byde 3acmocysamu Habymi HABUYKU
80/100iHHA Ma PO3yMIHHA iHO3emMHOI Mo8u. Hanpuknad, oOHUM i3 Oxcepesn 0bmiHY 00C8I0OM NPaBOOXOPOHUI8 Ma
nidsuweHHaA Keanigikauii cnispobimHukie noniyii € azeHmcmeo €sponelicbko2o Coto3y «CEPOL». AeeHuyia 06'edHye
Mepexy Hag4anbHUX iHecmumymie 044 cyxb60o8uie NpasooOXOPOHHUX 0p2aHi8 y Oepxasax-dneHax EC ma 3alimaemeca
OpeaHi3ayieto  mpeHiHeis wodo numaHe 6e3neku, cniepobimHuymMea npPasoOXOPOHHUX OpeaHie ma OobmiHYy
iHopmauieto.

Kntouosi cnosa: nidsuweHHA Keanigikayii; oceimHi mexHonoeii; cnispobimHuk HauioHaneHoI noniyii; mixHapooHud
0oceid; aeeHuia « CEPOL».
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